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Introduction

The McAuley School of Nursing Undergraduate Student Handbook provides the policies specific to the
undergraduate nursing programs. This includes policies related to both the McAuley School of Nursing
and the College of Health Professions. This handbook should be used in conjunction with University of
Detroit Mercy Undergraduate Catalog which provides detailed information regarding programs of study,
course descriptions, and University undergraduate program policies and procedures.

The information in this handbook reflects the current requirements for all active students and represents
the most current information at the time of publication. The McAuley School of Nursing (MSON)
reserves the right to make any necessary changes or revisions to this within reason for the purpose of
guality improvement or program enhancement.

The baccalaureate degree program currently has the following tracks:

Traditional Pre-licensure track
For freshman and transfer students at the Detroit campus and in partnership with Aquinas College and
Mercy Health Saint Mary’s in Grand Rapids seeking a baccalaureate degree in nursing.

Accelerated or Second Degree Option (SDO) track

For students with a baccalaureate degree in another field (offered only on the Detroit campus) seeking
a baccalaureate degree in nursing.

BSN Completion (BSNc) track
For the returning registered nurse seeking a baccalaureate degree in nursing.

Curricular Plans






Philosophy
The faculty of the McAuley School of Nursing (MSON) promotes a values-based education that fosters
the spiritual, intellectual, social, psychological and ethical growth of the life-long learner. The faculty is






Part Il - Conceptual Framework of the McAuley School of Nursing

The Essentials of Baccalaureate Education for Professional Nursing Practice (AACN, 2008) provide the
foundation for the academic preparation of a baccalaureate prepared nurse. The MSON, in compliance
with the accreditation standards, utilizes the Essentialsto guide the curricula. In addition, the MSON
utilizes the following conceptual framework to guide nursing programs.

Foundational Core Concepts

Mercy and Jesuit Value Based Care

This is the first and most important of the Detroit Mercy MSON core objectives and distinguishes
MSON graduates from other graduates. This objective includes value based charisms, basis for
moral agency, advocacy, notion of good, ethical comportment & professionalism. Outcomes.
Courage, Compassion, Generosity of Self, Commitment to excellence. The “value” of a Mercy
and Jesuit nursing education is the ability to reflect on oneself as a co-creator in the healing
mission. This healing mission recognizes the need for the healing of oneself, one’s companions
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http://www.aacn.nche.edu/education-resources/BaccEssentials08.pdf

recognizes that the patient is always the center of the healing universe and that the professional
caregiver is only able to give to the degree one is able to acknowledge that healing occurs when
the nurse listens and responds at the |
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http://www.healthypeople.gov/2020/default.aspx
http://www.cdc.gov/nchs/healthy_people.htm

Safety

Emphasized throughout all programs as pillar/ foundational objective.

Definition: "Minimizes risk of harm to patients and providers through both system effectiveness
and individual performance."

Reference:
(QSEN definition, 2012; http://www.gsen.org/definition.php?id=5)

Fulfills BSN essentials # 2, #6; QSEN essentials.

Quality

This objective is a supporting foundational pillar to be emphasized throughout the curriculum.
Recognition of quality, implementation of quality and making effective quality improvements are
emphasized.

Definition: The degree to which health services for individuals and populations increase the

likelihood of desired health outcomes and are consistent with current professional knowledge.

BSN essential # 2 (Basic Organizational and systems leadership for quality care and patient
safety); QSEN essentials.

Knowledge Driven Actions

This objective includes the nursing process (assessment, diagnosis, planning, intervention,
evaluation), clinical reasoning & judgment, integration of knowledge, forethought (etiology &
rationale = clinical manifestation leading to nursing action, nursing science and evaluation).
Definition: Knowledge Driven Actions is defined as professional nursing practice that is
grounded in the ability to translate and apply scientific evidence into practice. These actions are
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http://www.qsen.org/definition.php?id=5

Communication

Implementation: Written and oral communication should be emphasized in all courses and
includes concepts such as nurse as facilitator of learning, therapeutic communication with
patients, families, groups and systems, professional collaboration, EHR / electronic
communication, and dissemination of knowledge. It links the domains of communication and
health and is increasingly recognized as a necessary element of efforts to improve personal and
public health. Techniques of how to communicate begin in the early levels and end at the
doctoral level with ability to implement therapeutic communication with people, families,
communities & groups in order to impact health.

Definition: Health Communication encompasses the study and use of communication strategies
to inform, motivate and influence individual and community decisions that enhance health.

Informatics
Implementation: Use and education of informatics should begin early in the program with
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Teamwork and collaboration

Implementation: This concept determines that students will graduate with the notion that they
are part of the health care system with an understanding of how to collaborate with a variety of
other disciplines & individuals. Communication is emphasized throughout this concept.
Definition: (Teamwork) Work done by several associates with each doing a part but all
subordinating personal prominence to the efficiency of the whole. (Collaboration) to work jointly
with others or together especially in an intellectual endeavor.

Nurses Synergy Model

“The Synergy Model provides a framework for nursing practice and leadership driven by the needs and
characteristics of patients, and the predicted demands of the health care environment. The fundamental
premise of the model is that patient characteristics drive nurses’ competencies. When patients’

characteristics and nurses’ competencies match and synergize, patients’ outcomes will be optimized”
(Pacini, 2005 p. 113).

Characteristics of patients

Resiliency - The patient’s capacity to return to a restorative level of functioning by using a
compensatory coping mechanism. The level of resiliency assessed in patients is often
dependent upon their ability to rebound after an injury. This ability can be influenced by many
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knowledge brings about the clinical decisions made during the course of care provided to the
patient.

Advocacy - Working on another’s behalf when the other is not capable of advocating for him- or
herself. The nurse serves as a moral agent in identifying and helping to resolve ethical and
clinical concerns within the clinical setting.

Caring practices - The constellation of nursing interventions that create a compassionate,
supportive, and therapeutic environment for patients and staff, with the aim of promoting comfort
and hevil3sh
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Part Il - Academic Policies

Course Grading
1. A student must achieve an overall grade of 75% or better on all essential evaluation criteria in order

to pass a nursing and HLH theory course.
2. There will be no rounding of grades (i.e. if you receive a 74.99% C-, it will not be rounded to 75%).

3. There will be no extra credit opportunities to raise your grade.
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When a student earns a grade of less than ‘C’ in one nursing or required supportive core course, the
student will be placed on Academic Probation and will be notified by email using your Detroit Mercy
email address and USPS mail. The student must repeat this course at the first opportunity and earn a
grade of C or higher to progress onward in the curriculum. It is the responsibility of the student to follow
up with the advisor and academic services if the student receives a poor or failing grade in a course.

The purpose of academic status is to notify the student of his/her academic standing and provide
additional support and guidance that will enable the student to improve his/her academic performance
and successfully complete the BSN degree.

Academic Probation

Students who have failed one nursing or supportive core course are placed on Academic Probation.
Also, students whose CGPA is less than 2.5 are not considered in good standing at Detroit Mercy, and
will be placed on Academic Probation. Probationary students may register for a maximum of 12 credit
hours, may not withdraw from a course or take an incomplete “I” in a course without the Associate
Dean’s permission, and must earn a grade of C or better in all nursing and support courses. Students
on probation are required to meet with their advisors to discuss the terms of probation. Students must
schedule at least two meetings with the academic advisor during the first six weeks of the term. Failure
to adhere to any aspect of the probation contract may result in dismissal from the program.

Academic Dismissal
Students may be dismissed from the MSON for any of the following reasons:

1. Cumulative GPA remains below a 2.5 for more than two consecutive semesters without
improvement.

2. Traditional program: Failing either two nursing courses, or one nursing and one supportive core
course, or two supportive core courses. Second-Degree Option program: Failing one nursing
course required in the program.

3. Withdrawing from the same course twice and not performing at a 75% level at the point of
withdrawal.

4. Withdrawing once from a course having not achieved 75% at the point of withdrawal, and failing
the same course once (Any student who meets criteria 2 or 3 may not register a third time in the
same course).

5. If a student has been withdrawn from the same nursing course requiring medication math
competency a second time due to failing to meet the required 90% on the medication math
competency.

6. Because of the rigorous professional licensing requirements in the health profession and the
state, the faculty and/or Academic Progression Committee reserves the right to recommend at
any time t
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< Voluntary withdrawal from the program for personal or other reasons while in good standing.

Students requesting a transfer to another nursing program must meet with the Assistant Dean to review
next steps. The Assistant Dean will review the request and
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http://www.udmercy.edu/catalog/undergraduate2016-2017/policies/index.htm#incomplete
http://www.udmercy.edu/catalog/undergraduate2016-2017/policies/index.htm#incomplete
http://www.udmercy.edu/current-students/registrar/files/Registration_Form62009.pdf
http://www.udmercy.edu/current-students/registrar/files/Registration_Form62009.pdf

If a student is unable to complete any of his/her classes and is physically unable to come to campus
to file the Change of Registration, a letter or email to this effect should be sent or faxed by the student
to his/her Dean prior to the withdrawal deadline. (Detroit Mercy Undergraduate Catalog 2016-2017).

MSON Additional
1. The MSON Associate Dean (or designee) will not approve requests from MSON students to
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https://healthprofessions.udmercy.edu/_files/pdf/Appeals_Policy_CHP.pdf

Student responsibility
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file:///C:/Users/janet.baiardi/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/VP8CFS7A/Sexual%20Harassment%20policy
http://www.udmercy.edu/hr/current-employees/sexual-harassment/index.htm
http://www.udmercy.edu/hr/current-employees/sexual-harassment/index.htm
http://www.udmercy.edu/slo/office/handbook/index.htm
http://www.udmercy.edu/life/policies/index.php
http://www.udmercy.edu/slo/
http://www.udmercy.edu/slo/
http://healthprofessions.udmercy.edu/about/policies/HonorCode/index.htm
https://healthprofessions.udmercy.edu/about/pph.php
http://www.udmercy.edu/slo/wellness/index.htm
/life/health/index.php
/current-students/support-services/disability.php
/current-students/support-services/disability.php
https://www.aquinas.edu/accessibility-services
https://www.aquinas.edu/office-student-affairs
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/wellness
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/wellness

Academic and Professional Integrity

Faculty Responsibilities

Faculty members are expected to conduct themselves in a fair and conscientious manner in
accordance with the ethical standards generally recognized within the academic community as well as
those of the nursing profession. Members of the faculty are expected to (except in cases of illness or
other compelling circumstances):

aprwONE

Meet scheduled classes and appointments

Be available at reasonable times for appointments with students

Make appropriate preparation for classes and other meetings

Perform grading duties in a timely manner

Communicate with students who have earned a failing grade prior to submitting the grade to the
Registrar. The purpose of this is to ensure that the grade was arrived at accurately and fairly as well
as to allow the student to present information relative to the grades

Describe to students in writing at the beginning of a course the content and objectives along with the
methods and standards of evaluation. This description of evaluation must include description of the
relative weight to be assigned to various factors; base all academic evaluation upon good-faith
professional judgment

Not consider, in academic evaluations, factors such as race, color, religion, gender, age, national
origin, handicap, political or cultural affiliation, lifestyle, activities or behavior outside the classroom
unrelated to academic and professional achievement
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5. Not exploit professional relationships with students, staff, or faculty for private advantage; and
refrain from soliciting assistance of peers for private purposes in a manner which infringes upon
each individual's freedom of choice
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https://healthprofessions.udmercy.edu/about/pph.php

or staff personnel; dependability; and assuming an appropriate and equitable share of duties among
peers.

Teach-ability: Which means accepting teaching, guidance and feedback, the ability to discern one’s
own strengths and weaknesses and taking steps to correct shortcomings; acknowledging limitations;
the ability to work with others and the ability to work with authority.

Trustworthiness, that is: Being truthful, ethical and intellectually honest in communication with others;
acceptance of responsibility for meeting multiple demands by establishing proper priorities and by
completing work; discerning accurately when supervision or advice is needed before acting; and
maintaining confidentiality of information concerning patients. This includes strict adherence to the
policies set by the Health Insurance Portability and Accountability Act of (HIPAA) Public Law.

Professional demeanor, which means: Neat and clean appearance in attire that complies with the
MSON dress code; and is acceptable as professional to the patient population; maintaining equilibrium
under pressures of fatigue, professional stress, or personal problems; avoidance of the effects of
alcohol or of drugs while on duty or while attending class.

It is not possible to enumerate all forms of inappropriate behavior, which would raise serious questions
concerning a student's status as a health professional in training. The following, however, are examples
of behavior, which would constitute a violation of professional standards:

Harassment, harm, abuse, damage, or theft to or of any person or property including copying of

copy-write materials or plagiarism and copying software on University of Detroit Mercy grounds or
property owned by
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Incidences of unprofessional behavior or a serious breach of behavior will be reported to the Office of
the Associate Dean. The Associate Dean will determine the level of sanction, which can range from
reprimand to dismissal. A decision of dismissal from MSON for professional behavior is final.

If the unprofessional behavior occurs at a clinical site, simulation or lab, the student will be sent home
immediately and will not return until the incident has been investigated. The clinical instructor will notify
the Clinical Education Manager, Assistant Dean, and Track Coordinator if applicable of the incident
which counts as an absence.

Following the outlined chain of communication is a sign of professional conduct.
For grievances involving all other (non-academic) matters, students are expected to utilize the

Student Non-Code of Conduct Violations Grievance Procedure in the Student Handbook. The Student
Handbook is available online at http://www.udmercy.edu/life/policies/index.php.

Progression in the MSON

Medication Calculation
Students must demonstrate medication calculation competency as they progress through the
curriculum.

Students will be notified of the dates for achieving medication competency.

Students must achieve a 90% or higher score to demonstrate competency. Students have three (3)
opportunities to demonstrate competency. It is mandatory for students to take advantage of the three
(3) attempts that are offered to achieve a 90% or higher score. Each of the three (3) opportunities will
have a due date. Failure to take attempt one (1) by the due date will result in the student having only
two (2) attempts to meet competency; failure to take attempt two (2) by the due date will result in the
student having only one (1) attempt to meet competency.

Students who do not meet deadlines or achieve the required competency (90%) will be withdrawn from
both the clinical and lecture course(s) they are registered for. Withdrawing from the clinical and lecture
course affects progression in the nursing program. If a student has been withdrawn from the same
nursing clinical course a second time due to failing the medication math competency, they will be
dismissed from the nursing program.

ATI Program & Student Assessments across the Curriculum Policy

Purpose: In an ongoing effort to maintain and improve the quality of nursing program and curriculum
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indicators of academic success in nursing school and critical thinking, as well comprehensive student
assessment on an exam that is like the NCLEX-RN®.

The McAuley School of Nursing (MSON) uses the ATl as a comprehensive testing program. Students
will be responsible for purchasing the ATI packet through the ATl website. Detailed information for the
ATI testing program is available at http://www.atitesting.com

Modular Study:

ATI provides online review modules that include written and video materials in all content areas.
Students are encouraged to use these modules to supplement course work. Faculty may assign these
to supplement and enhance your learning.

Tutorials:

ATI offers unique tutorials that teach nursing students how to think like a nurse, how to take a nursing
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Proficiency Level 2:
1. Students earn 90% of the grade allotment (e.g., 9/10 points or 90%) in the course grade.

2. This level of proficiency indicates the student the student is certain to meet NCLEX-RN® related
content standards in this area. Students are encouraged to engage in continuous focused review to
improve their knowledge of this content.

Proficiency Level 1:
1. Students earn 70% of the grade allotment (e.g., 7/10 points or 70%) in the course grade.

2. This level indicates that a student is likely to just meet minimum NCLEX-RN® related content
standards in this area.

Below Proficiency Level 1.
1. Students earn 60% of the grade allotment (e.g., 6/10 points or 60%) in the course grade.

2. This level indicates a need for thorough review of the content due to a questionable ability to meet
NCLEX-RN® related content standards.

ATI TESTING SCHEDULE - Traditional Nursing Program - Detroit Campus

Level ATI Level Tests Corresponding Courses
1t Semester Sophomore Nutrition BIO 2040/NUR 2100
2" Semester Sophomore Fundamentals of Nursing NUR 2500
1st Semester Junior Mental Health NUR 3100
2"d Semester Junior Medical Surgical Nursing NUR 3700
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ATI TESTING SCHEDULE - Second Degree Accelerated Nursing Program

Level ATI Level Tests Corresponding Courses
1st Semester
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3-ring binder: A 3 ringer binder containing the students’ ATl assessment testing history will be required
for entire nursing program. The binder should be taken to meetings with advisor and to the Assistant
Dean for Academic Success. Contents of the ATI binder include paper printouts of:

a. NCLEX Test Plan: https://www.ncsbn.org/RN Test Plan 2016 Final.pdf

b. All Focused Review(s) completed from Practice and Proctored Assessments remediation.
c. All Active Learning Templates completed from Practice and Proctored assessments remediation.

d. All “three critical points to remember” completed from Practice and Proctored assessments
remediation.

Sections should be identified using tabs. As additional remediation occurs, those materials should be
added to the binder.

Remediation:

a. Student will work independently to develop and complete a focused review, active learning template
and identify three (3) critical points to remember for practice and standardized proctored
assessments.

b. Amount of time in remediation on the practice and standardized proctored assessments is
determined by proficiency level achieved. (See Table A & B)

c. Prior to taking the standardized proctored assessment(s); student will show the proctor completion of
the focused review, active learning template and the three (3) “critical points to remember”

d. In NUR 4651: Integrated Seminar; NUR 4652: Senior Seminar nursing courses, before being allowed
to take the Comprehensive Predictor, students are required to show ATI 3-ring binder to proctor.

e. In NUR 4651: Integrated Seminar and NUR 4652: Senior Seminar nursing courses the ATI 3-ring
binder will be a part of the remediation assignment.

Content Mastery Series:

Content Mastery series assessments are given across the curriculum. Students will be required to
complete all practice and standardized proctored assessments that are assigned in each nursing
course.

Content Mastery Practice Assessment: Content Mastery Practice assessments will be worth 4% of the
overall course grade. The 4% includes completion of both Content Practice Assessments and the 1-
hour Focused Review remediation, completed active learning template and identified “three critical
points to remember”for each practice assessments.

a. Practice Test A will be assigned no earlier than week 8 for Traditional Nursing students and week 4
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Table B: Student(s) will complete the following for each Standardized Proctored Assessment:

Standardized Proctored Assessment
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ATI RN Comprehensive Predictor Exam 2: is given within a week after completion of ATI Live Review
for Traditional nursing students and at the beginning of last seven (7) weeks of the Second Degree
Accelerated Nursing Program. The ATI RN Comprehensive Predictor Exam 2 will be 20% of the overall
grade for NUR 4651.: Integrated Seminar.

Table C: Comprehensive Predictor Grading Rubric

This grading rubric uses a combination of the Comprehensive Predictor assessments and remediation
to achieve 10% of the course grade.

Comprehensive Predictor Grading Rubric.

95% or above
Passing Predictability
= 4 points

90% or above
Passing Predictability
= 3 points

85% or above
Passing Predictability
=1 point

84% or below
Passing predictability
=0

1. Remediation = 2
points

Students will
complete:

a. Minimum 1-hour
Focused Review

b. For each topic
missed complete an
active learning
template and identify
three critical points to
remember.

1. Remediation = 2
points

Students will
complete:

a. Minimum 2-hour
Focused Review

b. For each topic
missed complete an
active learning
template and identify
three critical points to
remember.

1. Remediation = 2
points

Student(s) will
complete:

a. Minimum 3-hour
Focused Review

b. For each topic
missed complete an
active learning
template and identify
three critical points to
remember.

1. Remediation = 2
points

Student(s) will
complete:

a. Minimum 4-hour
Focused Review

b. For each topic
missed complete an
active learning
template and identify
three critical points to
remember.

10/10 points

9/10 points

7/10 points

6/10 points

No retake allowed

Proctored Assessment Retake

No retake allowed

Retake required

If retake score
demonstrates
improvement; student
will receive an
additional 0.5 points
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Retake required

If retake score
demonstrates
improvement; student
will receive an






https://www.indiana.edu/~istd/
https://www.indiana.edu/~istd/test.html

Family Educational Rights and Privacy Act (FERPA)
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http://www.udmercy.edu/current-students/registrar/ferpa.php
/current-students/support-services/disability.php
/current-students/support-services/disability.php
mailto:slf004@aquinas.edu
mailto:dsservices@aquinas.edu
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/faculty-staff/mpa/social-media.php
/faculty-staff/mpa/social-media.php
https://www.nursingworld.org/social/
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http://udmercy.edu/about/consumer-info/files/External_Entity_and_Accreditation_Document1.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Policy_Prohibiting_Sex_Gender_based_Discrimination.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Title_IX_Investigation_Resolution_Procedure.pdf
https://www.aquinas.edu/sites/default/files/Sexaul_Assault_Policy.pdf
http://udmercy.edu/academics/academic-affairs/titleix/report.php
http://udmercy.edu/about/consumer-info/files/petition_tuition_adjustment.pdf
http://udmercy.edu/faculty-staff/hr/policies.php#whistleblower
http://udmercy.edu/about/consumer-info/complaint-policy.php
https://www.aquinas.edu/life-aq/student-affairs/student-complaints
https://detroitmercycomplaintandresolutioncenter.desk.com/customer/portal/emails/new

This site will help guide you through Detroit Mercy's procedures for submission of complaints.

When submitting a complaint:
Describe your specific complaint and what occurred. Identify the names of all individuals
involved.
Include date, time and location of the incident that resulted in a complaint.
Attach documentation to support the complaint.

Title IX
Detroit Mercy Title IX
Aquinas Title IX

Detroit Mercy is committed to fostering a safe, productive learning environment. Detroit Mercy’s Title IX
policy prohibits sex and gender-based discrimination including sexual or gender-based harassment,
sexual exploitation, sexual assault, intimate partner violence/dating violence, stalking, cyberstalking,
and retaliation.

If you have encountered any form of sexual misconduct (e.g. sexual assault, sexual harassment,
stalking, domestic or dating violence), you are encouraged to report this to the Title IX coordinator.

Detroit Campus
Marjorie Lang, JD, MA, LLPC
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/evaluate/
http://www.collegiateinsuranceresources.com/sip/index.asp?assnID=840
/life/health/clinic.php
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/health-center
/life/health/counseling.php

Psychology Clinic - University of Detroit Mercy

Students can be seen by advanced graduate students and faculty on a sliding scale, fee-for service
basis. This clinic has convenient hours including evening appointments, call (313) 578-0570.

More information can be accessed at
http://liberalarts.udmercy.edu/programs/depts/psychology/clinic/index.htm.

Counseling - Grand Rapids Campus
Located in the Donnelly Center, lower level. Hours are Monday through Friday, 9am-5pm.
More information can be accessed at http://www.aquinas.edu/ccs/.

Student Representation in Governance
Students can have a responsible voice in their curriculum and the institutional policies through
membership on the standing committees in the McAuley School of Nursing.

General Information for Students

Faculty Information - Detroit Campus
Faculty offices are in the College of Health Professions building on the 2™, 3, and 4t
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http://liberalarts.udmercy.edu/programs/depts/psychology/clinic/index.htm
http://www.aquinas.edu/ccs/
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http://it.udmercy.edu/EmployeePhoneDirectory.htm
http://knowledge.udmercy.edu/
https://healthprofessions.udmercy.edu/about/pph.php
/life/policies/index.php

TitanConnect - Detroit Mercy Enterprise System

Detroit Mercy TitanConnect portal is the secure personalized site where all students, faculty and
administration may access all available online services through one computer account. The portal is
available 24 hours a day—everyday. It is the responsibility of the student to make any necessary
changes to their address, phone number or other personal information through this system. More
information about TitanConnect services and how to access can be found at
https://www.udmercy.edu/about/its/access/files/registration.pdf.

Student Clubs and Organizations

Detroit Campus
Visit http://www.udmercy.edu/life/groups/index.php for a complete listing of student organizations and
leadership opportunities.

Grand Rapids Campus
Visit https://www.aquinas.edu/campus-life for more information.

Student Services and Resources for Learning

(Grand Rapids Campus)

A complete listing of student services and resources can be found online at
http://www.aquinas.edu/aac/.

Undergraduate Catalog

Detroit Campus
Available at www.udmercy.edu or ¢
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http://www.chietaphi.com/
http://www.udmercy.edu/commencement/faqs/index.htm#when

Mercy Heritage Scholarship Award
Awarded to a full-time sophomore, junior or senior student with outstanding academic achievement
demonstrating dedication to the nursing profession and service to the community.

Academic Excellence Award
(Detroit Campus and Grand Rapids Campus)
Presented to the graduating undergraduate full-time students with the highest GPA.

Summative Leadership Award

Selected by faculty and awarded to the student who exemplifies the mission of the University and the
McAuley School of Nursing through excellence in academics, leadership in clinical practice and
community service. The awards are named for esteemed leaders in professional nursing education and
practice.

Catherine McAuley Award

(Detroit )

A tw h a er d g e r d a dt
m 0 s t 0 u t S
S i S At w a r M a
( G ) r a n d R a
A w a r d e d t
c 0 m m u n [ t y
S i S t e r T h

A t w 0o a r a d d e S Td b h g e

Presented to a nursing student who demonstrates the values of University of Detroit Mercy,
AquinaE College and Saint Mary’'s Health Care. This award is presented each spring at the
Poje
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/current-students/support-services/disability.php

timely manner and pr
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http://www.acemapp.org/

Traditional and Second Degree Option Nursing Students at Detroit Campus Clinical
Traditional - In-coming undergraduate nursing students entering their first semester of the sophomore
year will upload mandatory requirements that are outlined in the
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http://healthprofessions.udmercy.edu/_files/pdf/Latex_Policy.pdf

Mercy’s College of Health Professions (CHP) require students to participate in the care of patients in
various health care settings. Students in the clinical programs are, therefore, subject to this legislation.
A student’s past criminal history may affect his/her admission to a program, limit or disallow the number
of suitable practice placement sites and/or affect ability to obtain licensure as a registered health care

provider.

Students must report past arrests during the background check, whether convicted or under charge.
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https://healthprofessions.udmercy.edu/_files/pdf/Criminal_Background_Check_Policy_Procedure.pdf
https://healthprofessions.udmercy.edu/about/pph.php

for antibody to Hepatitis B surface antigen (Anti-HBs) response is required, and should be done 1-2
months following the last dose. If the student has documentation that he or she received the Hepatitis B
vaccine in the past, but did not have post vaccination testing for the presence of anti-HBs response, that
student does not need to show proof of immunity. If the student chooses not to obtain the Hepatitis B
vaccination and proof of immunity, a signed declination must be received prior to the beginning of
training. Students who are known to be Hepatitis B Virus-infected are subject to the CDC guidelines for
the management of Hepatitis B-Virus infected health-care providers and students (accessed at
http://www.cdc.gov/immwr/preview/mmwrhtml/rr6103al.htm?s cid=rr6103al_e).

Tuberculosis Status

Students must have documentation of current TB status, and will be annually required to update this
screening. More frequent screening may be required by some clinical sites where exposure is more
likely. Students may be required to obtain X-ray examinations every three (3) years if medically
indicated.

Influenza

As of January 2007, the Joint Commission on Accreditation of Healthcare Organizations issued a
standard for accredited organizations requiring influenza vaccine for their staff, volunteers, and licensed
independent practitioners who have patient contact. All students must receive annual influenza vaccine
by October 15th of each year.

OSHA

The Program and the University observe and enforce all applicable OSHA standards for blood borne
pathogens. The Detroit Mercy College of Health Professions requires annual education regarding these
pathogens and the risks of exposure. The Program utilizes only those clinical training sites which
comply with OSHA standards for availability of protective equipment against exposure; the University
reserves the right to limit or curtail a student's clinical opportunities if proof of completion of the annual
education on blood borne pathogens is not available, and required records of students’ heath is not
submitted and/or maintained. The ACE PASSPORT system provides the web-based educational
program for OSHA standards and blood borne pathogens. For Grand Rapids students, the OSHA
standards and blood borne pathogens are obtained through the institution officiates.

CPR Requirements

Prior to the start of clinical rotations, all students are required to present evidence of current certification
for cardiopulmonary resuscitation (CPR), Healthcare Provider Course. The certification card must
indicate you completed the Healthcare Provider Course. If the American Red Cross issues the card; it
must indicate you completed the CPR for the Professional Rescuer. CPR certification must be current
for the entire year in which the student is on clinical rotation.

CPR courses are available through several agencies, including the American Red Cross and The
American Heart Association. In addition, some local hospitals may permit students to enroll in the CPR
classes offered through their staff development departments. Certification either on campus or through
another provider is at the expense of the student.

Liability Insurance

All students, including registered nurse students, are covered by professional liability insurance through
University of Detroit Mercy while they are enrolled in clinical nursing courses. The student nurse is
covered by University of Detroit Mercy malpractice insurance only in clinical practicum that are a part of
the educational program of the MSON.
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http://www.cdc.gov/mmwr/preview/mmwrhtml/rr6103a1.htm?s_cid=rr6103a1_e
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The following clothing is not acceptable:
Off the shoulder or spaghetti strapped tops
Sheer tops
Bare shoulders, cleavage, or torso/midriff exposed

If a student presents to Simulation lab, NUR 2200/2520 or clinical practicum not in the appropriate
uniform, the instructor is to send the student home immediately and contact the Clinical Education
Manager. This will account for an absence. (Approved by Full Assembly April 2017)

Tardiness and Promptness

It is expected that students will arrive to clinical on time and prepared for the day. Anything
beyond the established starting time set down by the clinical instructor is considered tardy. Clinical
instructors have the discretion to consider the impact of
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Cancellation of Clinical Classes

The official cancellation of clinical occurs with University or Dean’s office approval. Generally, the only
time clinical is cancelled is during inclement weather. Each clinical syllabus will contain detailed
information of the processes related to clinical cancellation and notification.

Review the policy on Campus Closures:

Detroit Campus
https://www.udmercy.edu/life/public-safety/closing.php

Grand Rapids Campus
https://www.aquinas.edu/resources/departments/campus-safety/emergency-notificat
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/life/public-safety/closing.php
https://www.aquinas.edu/resources/departments/campus-safety/emergency-notification
/life/public-safety/rave.php
https://www.aquinas.edu/resources/departments/campus-safety/emergency-notification

Part VII - Nursing Program Plans

Appendix A
Traditional BSN program - Detroit
Traditional BSN program - Grand Rapids

Appendix B
Second Degree Option (SDO) program

Appendix C
RN to BSN Completion program
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Appendix A
Traditional BSN Program - Detroit

1000 Level

2000 Level

Term 1: 16 credits
BIO 2300 Principles of Human Anatomy &

Physiology | (C1) 3cr
BIO 2310 Principles of Human Anatomy &
Physiology Lab | (C1) lcr
CHM 1040 General, Organic and Biological
Chemistry for Health Sciences 3cr
MTH 1010 Algebra (B1) 3cr
ENL 1310 Academic Writing (A2) 3cr
PYC 1000 Intro to Psychology (C2) 3cr
NUR 1000 Freshman Success Ocr

Term II: 13 credits
BIO 2320 Principles of Human Anatomy &

Physiology I 3cr
BIO 2330 Principles of Human Anatomy &
Physiology Lab Il lcr
SOC 1000 Intro to Sociology (C2) 3cr
CST 1010
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Term I: 16 credits

Term II: 17 credits
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